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Registered Nurses’
OPEN HOUSE!!
Sunday, May 21, 2006
2PM - 6PM

We want You to See it All.
Experience it all,
and Celebrate the contribution nurses make,
You make - to Healing!

Come visit our new campus at
11365 Dorsett Road, Maryland Heights, MO.

www.rankenjordan.org
—

JOBS JOBS JOBS!

St. Louis At Work
in the St. Louis Post-Dispatch

Need a joh? Look here.
« Sunday simply sorted A-Z.
* Be the first. Apply fast and easy online.

St. Louis At Work
on STLtoday.com

Your link to a better career.

« Be proactive. Sign up for job alerts.

« Missed last week’s Sunday section?
Go online to see ads from the
Post-Dispatch and Suburban Journals.

« For access to more jobs, click on
National Networks icon.

To place an ad call

314-621-6666
800-365-0820

or visit
STLtoday.com/placeanad

THE INTERVIEW:? |

Local hiring experts share
their advice

ALAN R. LUDMER
President/CEO of Voyager Career Solutions
Presented by the Post-Dispatch Advertising Department

What are you looking for most during the
interview?

I look for two primary qualities, compatibility
and competence. | have to feel comfortable that
an applicant will fit well in an organization and
can do the job. Specifically, | want to see a positive
personality, intelligence, commitment, and a can
do attitude. Show me how and why you are a
winner.

What are the most common mistakes candi-
dates make during the interview?

The worst mistake is not being prepared. The
hire decision is based upon the company’s
perception that an applicant can help solve the
company’s problems. A candidate must know the
company and its issues. Research, research,
research. Make sure to understand the company’s
culture. Show them how you can fit in.

Another mistake is not making the interviewer
look good. An applicant must make the
interviewer feel comfortable with their
compatibility and competence. Never display any
hostility, attitude, or defensiveness. It is an
absolute deal killer.

What is the worst thing a candidate has done
during an interview?

One took a call from his wife and proceeded to
exchange hostilities at a high decibel count and
with colorful profanity. He then spent the rest of
the interview berating his wife and her in-laws.

What are the higgest challenges you face in
recruiting?

Finding competent committed people who will
work well in a variety of environments. There is a
prevailing sense of entitlement among many
applicants. Hiring managers want to know what an
applicant can do for them, not be subject to quires
about what will the company do for them.
Remember who is going to whom for what.
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If you could make one recommendation to
job seekers, what would it be?

Present yourself as a highly motivated,
committed and likable solution to a company’s
problems. Be thoroughly prepared, research the
company, and practice your interview and
responses to various questions. If possible, smile
more and relax. Companies tend to hire people
they like.

Reader questions:

How can a person who has little work
experience handle a question about his lack of
work experience?

Try answering with a question, “What
specifically are you looking for?” Determine what
specific skills and experience the employer is
seeking. Never defend your position or become
hostile. Likable, eager, and intelligent people are
trainable and often better employment bets than
people with more experience.

How does an experienced worker the age of 50
plus get a good joh?

Target organizations that reward experience.
Research company websites/AARP/etc. to find
these types of companies. Make yourself a desir-
able solution to a company’s problems.

What would you suggest for someone who has a
criminal record or even someone whom has
been to prison? What can we reformed crimi-
nals do?

Tough hurdle. Seek out advocacy organizations
that work with these issues. They can be your
advocate for employment and address some of the
company’s concerns.

GOT A QUESTION OF YOUR OWN?

Send it to Thelnterview@stlouisatwork.com
and you might see it in a future column.
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CLASSIFIEDS

OUR TRAINING HELPS PEOPLE
GET THE CERTIFICATIONS
TO SECURE THEIR FUTURE.
1 1

WE'VE HAD 35,000 SUCCESS STORIES.
YOU CAN BE NEXT!

¢ Training on Demand e Flexible Schedules
e Experienced Instructors ¢ Hands-on Labs
e Individual Instruction * Real-World
e Job Search Assistance  Learning Activities
e Study at TechSkills e Affordable

and/ or Online

I.T. Certs
$1795 - $7495

Health Services
$3995 - $7495

¢ Med Coding

e Med Billing

e Med Transcription
e Med Office Admin
e Pharmacy Tech

¢ Microsoft

e Cisco

e CompTIA A+, N+
e Web Site Design
e Oracle - Java

Business
$1995 - $5995

e |egal Assisting
* Bookkeeping /
Accounting
* Project Mgmt

CALL TODAY &
SECURE YOUR
FUTURE!

St. Louis - Eligible for VA Benefits

4 echSkills

TechSkills.com

888-717-5455 | 888-967-5455

12647 Olive Bivd, 11 Exec. Dr, Suite 6,
Suite 100, St Louis Fairview Heights

It’s finally here.

You’ll want to be, too.

Experienced RNs

St. John’s Mercy’s New Heart Hospital
Opens June 2006.

St. John’s Mercy is proud to open the first Heart Hospital in St. Louis. In June we’ll welcome our
first patients — and we'd love to welcome you, too!

Exciting career opportunities are available to experienced RNs — from eICU® 1o CcCcU
and CVICU to CVOR, Cath Labs and Progressive Care Units. Don’t miss your chance to be
part of an amazing staff of skilled, passionate physicians and caregivers. Our nursing professionals will care for patients in a brand
new, state-of-the-art healing environment that features all-digital technology and advanced diagnostic and treatment services.

Don’t wait! A limited number of full- and part-time positions are available for:

e Cardiovascular and Critical Care service lines
e Management and Staff Nurses

Excellent pay and benefits are available to RNs who qualify including a sign-on bonus of up to $4,000. To apply your passion at the

At the world-renowned St. Louis Children's Hospital, your

talent, your ambition, your caring ways — they'll thrive here. Our newly
expanded, state-of-the-art facility offers extraordinary benefits,

advancement opportunities and plenty of space to call your own. And [
as you work to make a profound difference in the lives of children and

their families, we'll work to inspire and support you.
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We presently have the following opportunities available:

RNs: PICU, NICU, General Medicine, Neuro/Rehab, OR,
General Surgery, Float Pool, Float Pool Weekend Option

Other Nursing Opportunities: PNP -NICU/PICU, Information
Systems Specialist - Patient Care (PT), APN - NICU, Clinical
Educator -NICU, Quality Consultant - Organizational Improvement,
APN - Professional Practices & Systems

Management: OR Manager, Assistant Manager - PICU,
Assistant Manager - NICU, Pediatric Off-Site Services Manager

Allied Health: Sonographer(PRN), Senior Planned Giving Officer,
Social Worker-MSW (PT), RRT/CRT (FT, PT, PRN),
Psychology Resident

Other Opportunities: Consultant - Risk Management,
Communications & Marketing Coordinator, Executive Assistant

Interested applicants please apply on-line at

new St. John’s Mercy Heart Hospital, call Patti at 314-251-4725, Lisa at 314-251-7798 or visit us online at > D=
www.stlouischildrens.org

stjiohnsmercy.org/heart and click on Critical Care Nursing Jobs.

or contact HR at 314-286-0910.
t{eRCY h. d [\s
ST. JOHN'S MERCY C " re S
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Real. Passionate. Careers. stjohnsmercy.org | IR HeathCare
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Customer Service
e

There’s a new employer m town —
and we'd love to meet you!
JOIN US AT OUR JOB FAIR!

Four Points Sheraton Hotel

3400 Rider Trail South, Earth City, MO

Monday, May 22nd
3 p.m. -8 p.m.

Tuesday, May 23rd
9 a.m. — Noon

Wednesday, May 24th
9a.m.-2p.m.

FACS Group, Inc. is a dynamic new employer to the St. Louis area. We are the credit services division of Federated Department Stores, servicing Macy's and Bloomingdale's.
Our future is filled with exciting career and advancement opportunities, and we want you to be part of our future! We are currently hiring for:

CUSTOMER SERVICE PROFESSIONALS

Full-time hours available between T1am - 8pm and 12pm - close with full weekend availability. Positions starting at $10/hour. You’ll find great benefits and outstanding
rewards, including:

% On-site cafe

= Conveniently located in Earth City, just
miles away from St. Charles, Creve Coeur
and St. Louis

sk Discounts at Famous Barr & Macy's
# 401 (k) with company match

¢ Medical & Dental Benefits

: Competitive weekly pay

s High-energy friendly atmosphere

87% of promotions are from within
Eligibility for semi-annual increase
Paid training

Tuition reimbursement

Casual dress

FEERX

If you're an experienced customer service representative with a High School diploma or GED, we invite you to attend our Job Fair. You’ll be on your way to a great new

career with the FACS Group.
FACS Group, Inc.

Financial, Administrative and Credit Services
a subsidiary of Federated Department Stores, Fne. EOE

—+ www.FACSgroup.com




